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Abstract

This study examined the relationship between MBTI personality types and team project
performance in a creativity—based project course. The participants were 118 students enrolled in
a creative convergence project course at N University. The analyses included personality
distribution, team-type comparison, correlation analysis, regression analysis, and structural
equation modeling (SEM). The results showed that homogeneous teams performed relatively better
in teamwork and collaboration efficiency, whereas heterogeneous teams showed stronger idea
diversity and creativity. Team diversity was also associated with creative performance. SEM
results indicated that MBTI personality type significantly affected team diversity (B=.42, p<.0l),
and team diversity significantly affected teamwork (B=.31, p<.05) and creativity (B=.28, p<.05).
Teamwork had the strongest direct effect on creativity (B=.57, p<.001), and the model fit was
acceptable (CFI=.94, TLI=.92, RMSEA=.048). These findings suggest that personality-based team
composition can improve both collaboration and creative outcomes.

B keywords : MBTI ; Team Project ; Creative Education ; Personality Diversity ; Project-Based Learning
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